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THE RELATIONCHIP OF WOMEN'S PERCEPTIONS OF MEN'S
VIEWS OF THE FEMININE IDEAL TO CAREER CHOICE

The choice of a career 1ike the choice of a marriage partner is
oxtremely difficult to explain in any rational or direct way. Much of
the w rk in the area of carcer development has been descriptive and
speculative in nature; it is only recently that empirically-based data
have contributed very much to the work of theory-building (Crites, 1969,
pn 621‘629) .

Perhaps because of the complex nature of career choice for women as
contrasted with that of men {Gintberg, 1966, p. 5) most of the theory
has focused upon the male worker (Tiedeman § O'Hara, 1963, Surette, 1967,

. Neff, 1968). Educators know that male and female students choose dif-

ferent careers for different reasons, yet most counseling for girls is
based either on prescriptive sterectypes or borrowed theory.

* Some highly vocal aspects of the women's 1iberation movements not-

~ withstanding, marriage appears to be a primary goal for most women

(Bernard, 1966, p. 182; Gintberg, 1966, p. 174; Preedman, 1967, p. 151),
Consideration of the problem of career choice then must confront the
effect of such choice upon the man-women relationship. Despite the
obvious centrvality of this relationship, few attempts have been made

to measure men's attitudes and to study empirically their effect upon
women's educational and career decisions. Many observers note however
that women (with varying degrees of awareness) make career decisions on
the basis of what they think men will tolerate (Bettelheim, 1962; Heist,
1963; Riesman, 1964; Surette, 1967). A 1966 United States Department of
Lal.or survey of more than 66,000 working women disclosed that only four
percent of thea worked in opposition to their husband's wishes,

A major deterrent to career nctlvlty; particularly in the male-
doainated professions may be that many women are convinced men are
threatened by intelligent females. A recent study indicates that bright

. i WoRen are caught in a "double bind" worrying not only about failure dut
~ about success (Horner, 1060). ‘The feeling that success in the cospeti-
.. tive world of work would make them less attractive in the ogon of aen

. 1s apparently still & viable notlon (Matthews & Tiedemsn, 1964)
.. attempt was made to effect this notion experimentally in a study of
- the women's scales of the Strong Vocational Interest Blank., Women
were told that men like intelligent women, that men and women are pro-
L

« An

noted equally and t is possible to combine family and career.

The result was a reduction in homs.career conflict sugpesting that
women Bight become more actively engaged in careers if they thought men
would not disapprove of such behavior (Farmer ¢ Bohn, 197),

i
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One investigation confronted the problem of differences between
women's ideal woman and women's perceptions of men's ideal woman.
When describing the ideal women for themselves women described passive
and active orientation as equal. They felt, however, that men's ideal
for womanhood was significantly more passive and subordinate than their
own (Stelnmann, Levi § Fox, 1964). '

Based upon the assumption that men's attitudes effect women's
career development and that women (like children from certain back-
grounds) frequently do not experience any reason to think of themselves
in connection with '"non-feminine" career choices (Fleld, Kehas §
Tiedeman, 1963), this study reports the results of an investigation

~ into the relationship between women's car¢er choice and their percep-
o tions of men's views of the feminine ideal. R S

METHOD
Subjects:

One hundred thirty-six women students at San Diego State College
registered in the year 1968-1969 were randomly selected within three
stratifying variable classifications: math-science majors, counselors-
in-preparation, and teachers-in-preparation. After selection subjects
were further divided into married and not married categories. Thus a

2 x 3 crossed design, Marital Status by Career Cholce was formed.

Group descriptions: °

Math-science: There were thirty-nine women in this group, twenty-
“one of ‘hom were married, eighteen of whom were not married. Career
"~ goals included engineering, chemistry,blology, physics and sathematics.
‘Some Of them were part-time students and some full-time with a mean of
47 9,5 current units rogistered. Mean age equaled 26.56 years. Four sub-
- jects were members of minority groups, three Orlental and one American

Respondents were asked to 1ist father's and husband's (if married)
occupations and to state wvhother or not their mothers worked. Occupa-
_ tions were assigned values based upon Duncan's Socloeconomic Status
“77 Seale (Duncan, 1967, p. 28), This scale ranges from 1| (professional,
0 selfsemployed) to 17 (farm 1ador).  Mean level for father's uccupation
P37 for this group was 5.25,7a value equivalent to “preprietor! in the
© hlerarchy of occupations. As a greup they married men higher on the
“" scale, the mesn value for husband's occupation was at the professioml,
* selfsemployed 1ovel (mean » 1,06). Nineteen of their mothers worked
full or fart-\iue during some period in their lives. Twenty stated
 that thelr mothers did not vork cutside the hows, AT,
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Counselors-in-preparation: Fifty-two students comprised this group.
Twenty-seven of them were married, twenty-five were not married. They
wero preparing for carecers in varlous settings, elementary, secondary
and Junior College counseling positions, rehabilitation agencies and
other agency environments. iost were full-time students with a mean of
11,0 units registered. As a group they averaged somewhat older than the
other two groups with a mean of 32,81 years of aj Three were nembers
of minority groups, two reporting their ethnic origin as Oriental, one
as Brown,

Father's occupations listed on Duncan's Socioeconomic Scale were
slightly lower on the occupational hierarchy than math-science majors
with a mean of 5.66 ranking beiween proprietor and clerical. Husband's
occupations ranked about the saae as math-science majors showing a mean
of 1.16. Twenty-five reported dorking mothers, twenty-seven stated that
their mothers did not work. :

Teachers ingpgeparat\on Forty-five women form the student teacher
group, Twenty-one were married and twenty-four were not married. Most
. were full-time students with a mean for current units registered the saxe
as for counselors, 11.0. They were similar to math-science subjscts in
age with a mean of 26.34 years. Only one was a ninority group member
listing herself as Oriental. -

' Father's occupations averaged 6.04 placing at the clerical level
in Duncan's Scale. Husbands ranked at the 2.14 or professional salaried
level. Nineteen of their mothers worked, twenty-six did not work.

£

Instrument:

A Likert-type scale of thirty-five itemas with five sudscales of

7';‘30v0n items each was used. Each statement began with the words, "Sig-
nificant men in my 1ife think women . . .'" followed by a statement con-

cemed with ideal attitudes and behavior. Responses were measured along
a six-point scale from Very Strongly Agree to Very Strongly Disagree.

" No neutral cholce was deslgnated and subjects answered all items.

~,Source of fteas: Many researchers have been concerned with the effect
. of culturally supported ideais of femininity upon the formation of
identity and career. There are alfferences however in the assumptive
structure of the approaches to this problem, Two premises eaerge from
Ttho lltertture' o § ‘ \
l Mhen the Assulptlon is thut there are qualltlos. “tendencies
- and abilities that are innately and essentially feainine,
the direction of investigation turns towssd an identifica.
tion of those cultural presses which violate biologically
rooted characteristics and impose desands upon women that
are lneonpatlble with their ntturos. mj’f,;, e -

: ,f'\*’“ '»;
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2. bhen the assumption is that tho biological distinction is
inappropriate or dysfunctional and that a more androgynous
concept of sex roles is appropriate in our time, the investi-
gation turmns to an examination of the ideals of femininity
wh;c? restrict behavior to a narrowly defined sex-based
model. ‘

These two assumptions can be conceptualized as $ continuum having
a "dichotomous' pole at one end end an '‘androgynous'! pole at the other.
Scores at the dichotomous end indicate the belief that behavior is ap-
propriately male or female. Scores at the androgynous end indicate the
belief that no sex referent is necessary in the clrcumstances specified.
Subjects were expected to define significant men for themselves. They
could be fathers, brothers, boyfriends, teachers, employers or husbands,
etCn b ( o - s ‘ ‘?.

Within these two opposing views of the determinants of behavior
there arc many notions regarding what it means to be female. As Bettel-
heim (1962} notes, very few human cunditions have been effected as
strong'y by the changes in society as have the behavioral repertoire
of women, Opinions current in our culture range from the view that
pursuit of a career outside the home“is a violation of woman's feminine
core and s rejection of her soxuality to the view that being 'only a
housewife' is a waste of intellectual potential. Modern novels, plays,
movies an! television programs are replete with obvious and subtle
" reference. to behavioral implications of femininity. These views were
incorporated into statements some of which dealt directly with career
problems, others of which wera concerned with behaviors which made no
direct reference to career behavior but which had implications for it,
e.g., ceupetitiveness, subordination, intellectual aggressiveness, etc.
Attitudes with implications for career behavior and relationships be-
tween the sexes as well as overt behaviors were included in the collec-
. tion of statements, R ‘ :

Ite .s were then subjected to the scrutiny of twenty judges repre-
senting ' ~th sexes, a variety of ages, educational levels and positions
. onh the sociotconomic and occupational hierarchy. An item pool of eighty
statements was compiled after judges eliminated redundancies, clarified
wording and detemmined that these notions represented generally the uni-

. verse of behaviors and attitudes germane to career cholce. =

Subscales: Because of their apparent conceptual relationship to several
. major themes in the lives of women and in ofder to further establish
- content validity judges were asked to sort items into various categories

coogElr Dr BB S iiEY om0 s

: T RTE : . o ¥ P .
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. Ross 38 expanded the 1itersl neaninf of this word to
ncan nale-female equality and sinflarity in all behaviors except those
connected with strictly physiological differences,

|

Cam— g L R g kit O asdios €

P [ i




S

over 46 percent.

L eliab’iitz

s B T N b e S 1 i e e e B et i e i e e e

deemed representative of the main aspects of female 1ife style. Since
more precise information is yielded by subscales than by a single com-
posite score, the responses were factor inalyzed to see if the items

-grouping together conceptually also grouped mathematically, The intent

was to search for a common underlying construct identifying and unifying
each subscale.

- Pactors may be viewed as constructs (Guilford, 1945, P 25l) each
representing its unique ability to describe the data, A set of such
scores permits a minimum of overlap which means greater potential mul-

- tiple correlation and predictive validity when used to analyze complex

data. Low redundancy also facilitates more meaningful score profiles
because differences between such scores are more reliable. ~ Another ad-

. vantage of the factor rotution method is that factor 'loadings' or

"'saturations' are one indication of validity (Guilford, 1965, p. 476)
and may he regarded as correlation coefficients between items and fac-
tors (Kerlinger, 1966, p. 654), Items with loadings of .45 or more
were used in the final form of the instrument. Five factors were
identified through this technique, given the following labels and

‘used as the dependent variable set:

1:‘ Woman as Partner.: division of responsibil:ty, pewar and
labor between the sexos in the conjugal relationship..;

; e ol
2. Woman as Ingenue. woman in her most dependent state, as a:j
possession, a decorative item, and a sex symbol. ;-. ‘

N v,« i EE A“"‘"’ R : V:il " t»z
3. Woman as Homemaker.} emphasis on woman's traditional role b
. as keeper of the home in contrast to outside activities.

i
THF .

4, Woman as Lompetltogté women's right to compete and the impli-
‘ cations of this behavior for the relationship between men 5
and women, particularly in the world of work : i

!,. A ﬁ; Z

5. Woman as Knower: appropriate ways of knowing, e. g., the
~ assumption that women are more intuitive and men are more
rational. s i . P R - S S b
e % i v Caeboad e
i These five variates comprise a set which is assumed to be under-
lying a universe of perceptions regarding behaviors and attitudes which
are (or are not) appropriate to women. . Table 1 gives the within cell
correlations of these variates showing the highest correlation to be
between Homemaker and Competitor with a shared variance of slightly

R T

) i 2
iy !t,‘i?bw (k i g ¥
¢ A4 RN R £ - 3

. H -
il
v

i ?’!. :

~?;f‘;,’:'21,,

~
x

ma’.j-a-w' e i

!
B ‘,s
S

ENP ja W =

In addition tolthevinformation on reliability provided by factor

Ji*a

A

zyy‘loadings alpha coefficients of internal consistency were obtained.
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The program TESTAT! was used to estimate the internal consistency of

. the instrument. This program yields an estimate of the relation of

'l each item to its subscale and to the total test. It also yields a
reliability estimate for the instrument as a whole. Table 2 shows
the results of this analysis. It can be seen that the alpha coeffi-

[‘ cient for the total test was .93 and the range of coefficients for
subtests ranged between .70 and .84.

ke Although the internal consistency of the test as a whole was
[} high, the Ingenue variate contained two of the items of lowest reli-

/ ' ability, This contributed to the erratic behavior of the Ingenue

‘ scale, a phenomenon which will be reported in the Results section of
}' this paper and more fully discussed in a later section of this report.

Personal and ﬁemographic Information: CORE f

o In addition to'responses on the five uariates comprising the test
| instrument, other personal and demographic information was gathered
(Appendix, p. 43).

,' ' Research q;estions: ’ & _
[] " An underlying assumption in this investigation was that men's
. opinions are important to women and that they effect ways in which

- women identify themselves as female, As such they are influential in
- feminine life styles in measureable terms. Clearly some men are more
'I ‘ influential than others. Fathers and brothers may be early influences
on femaleness; later peers, teachers, employers, boyfriends and hus-
S "~ bands may further effect (perhaps counteract) preV1ous behavioral and
.'i S attitudinal patterns. i i T ;

,’F
i

; . o " The phenomenological position that behavxor is a functxon of per-
' ception was adopted as a premise allowing for the measurement of men's
‘E attitudes indirectly through the perceptions of those they were pre-
sumed to effect--women. . Because¢ the position is that ii ‘ividuals act
out of their own perceptual and belief systems, it follows that the
ﬁ important dependent variable of interest here is what women believe men

© think regardless of what men actually do think,” 1™
{L. { 5

‘‘‘‘‘ Fi

ﬁ : Growmg out of the basic posture and pertinent to this inquiry are
: several questions of fundamental interest ; .
Gl T : £ o .:Z :
A ; A, Are women's perceptions of men's views of the feminine ideal
l! S ‘ ; differentially related to their career choice? :
R Lo : 3 *1 ,
B SR T 1 Cronbach (19'5'17 inrroduced the alpha coefficient as a measure
o of internal consistency. The program TESTAT calculates the mean of all
possible splits of a test and was converted for use at Claremont Graduate
l] School, Claremont,vCalifornia by Harrison, Church and Bleakney. :

EF o - - E N . . s W
; : ’ T, T b - 7 -
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If men's views are influential it appears that marital status could
have a significant effect upon subject's responses to the test items.
Thus a correlative question becomes >
B, Are women's perceptions of men's views effected by their
> marital status? 4 , : ‘
foren gtThese two questions dictate the independent variables to be tested,
- Career Choice and Marital Status. - They also determine the stratifying
.. variables noted under selection of subjects. : Should an affirmative
i answer be found to either or both of the above questions the following
problems emerge: . TV 1 e : R

Y C. . Which of the subscales forming the dependent variable set
1o o= oqou oo contribute most to group differences? Lo :
;;;?‘,axv Are there other variables associated with group characteristics

f,’wf" %;,j which could as adequately explain group differences?

o Research H otheses. gnll»‘”, 4--;

Prior research (Hawley, 1968) indicated a relationship between
- women's perceptions of men's views of the feminine ideal and their
.irwr career choice (pg .001) and between their perceptions of men's views
~ and their marital status (p<g .007). . It was found that women in
" ; traditionally designated feminine careers such as homemaking, elemen-
tary school teaching, nursing and the like tended to score nearer the
. dichotomous end of the continuum, They believed significant men in
“#aee s thelr lives felt that sex was the basic determinant of behavior in
.+ the circumstances specified. - Women in careers usually pursued by men
s.y:,; tended to score nearer the androgynous end of the scale indicating *
.. they felt men did not make sex differentiations in the circumstances
described., An additional finding was that married women responded '
in a significantly more androgynous manner than did those who were
not married o AP -
3T Y Ee :?; & TR
: Based upon these prev1ous outcomes the xollowing hypotheses were
' made- S L “4 ,f}g‘vg[ﬁﬂ*i‘)l R T B e
SRl G adnig R A BRI Aepe A s e g aad Ly
C T syt B s Mean scores for the teacher-in- preparation group will be -
i . ‘significantly higher than for either of the other two
- groups Indicating a group position nearest the dichotomous
pole of the scale.: o

,_HZ Mean scoxes for the math science group will be significantly‘h

-~ 7 lower than for either of the other two groups indicating a
%.,tgroup position nearest the androgynous pole of the scale.

*.2 paglahigad Ao rn 0B A qot g sy '-~~:""'*‘!f -
HS Mean scores for married women will be significantly lower
" than mean scores for womon who are not married indicating

- married women will occupy a position nearer the androgynous
- end of the scale and thouse who are not married will be

 mearer the dichotomous end. . ‘

- 9 -
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STATISTICAL METHODOLOGY

Sta. istical procedures (developed by Bock and Haggard, 1968)

which provide for the testing of multiple independent and deper.dent
variables simultaneously were used to analyze the data.: Multivariate
analysis of varjance tested the effect of Career Choice and of Marital
Status (interaction between these variables was found nonsignificant)

. upon the dependent variate set.  This set was comprised of five variates:

~* ¢ Woman as Partner, Woman as Ingenue, Woman as Homemaker, Woman as Com-

** petitor and Woman as Knower. . Careev Choice was the effect of interest
although the effect of Marital Status was previously found significant
(Hawley, 1968) and was used as an independent (stratifying) variable.

= Discriminant function analysis which is incorporated in the multi-

variate analysis of variance program (MANOVA)® provides a mecasure of
the 'efficiency" of each member of the dependent variate set. Through

" optimal weighting of those variates in linear combination which best
discriminate between groups, the 'best discriminators" can bé found
and the nature of group differences examined. Standardized discrimi-
nant function coefficients can only be interpreted in combination
within (not between) discriminant functions.

" ¥

In the first analysis of this 2 by 3 (Marital Status by Career

-»#'Choice) crossed design, three deviation contrasts were made: - (1) mar-
ried subjects minus not-married subjects, (2) math-science majors

-7 minus the combination of counselors and teachers, and (3) teachers

e

-ifS minus counselors.,3$“3 D N THEC :

b VIR B mn”‘m ity ;s‘ ‘:“ﬁ""\‘ U*‘i'iil"»'z?:'x& ?~5§ ﬂf g ‘:fﬁ:??u'ﬁ’?‘ ‘1‘4"
i e Reanalyses wers conducted in order to determine whether differences
_ hypothesized to be due to Career Choice and/or Marital Status might

- actually be asscciated with another characteristic. The second analysis

zl{

‘- was conducted with the following covariates.‘f>n

‘l £ \";:’«‘J" AT [

PRLGEID B A N

FEE PR W'wﬁ: Lo A, ATy i TIEERANS N 2
;- Current units registered TR S IR
o Father's occupation, ‘ o

subi ot ol fusband's occupation. ¥ i

Mother's occupation. . . bafeing

"+ Grade preferred to each (teachers only).
‘?Bthnicity, famiae .

L8t “v {(‘f’\"/‘;{

4 r‘,‘t ah o R

15‘ {.«uz*: 3‘; guine e wdy ol asioers skl 2

i

Ffessislsuis o
R 3a:rn '!ﬂi BrnTg Ut a1 sAd T anisto Lt cwfd duwol o

v “The cowputer program MANOVA was devised by Clyde, Kramer and
Sherin (1966) and converted for use at Claremont Craduate School by
' Professor Forest Harrison. '*fj' ?“Jisf* PR ik peni

Yiik e wanind T RBINERE Tt BRE Gn €37
puerggvibon edy corg S :
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Years teaching experience (teachers and counselors)
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RESULTS

Means and standard deviations are shown in Table 3. High
scores on the scale indicate a dichotomous perception of men's
attitudes, i.e., a belief that significant men tend to use sex as
a determinant of the appropriateness of the behavior described.

Low scores indicate an androgynous perception of male attitudes
indicating significant men did not make a sex-based distinction in
the behaviors specified. Group means obtained were in the direction
predicted. Mean scores for m¢th-science majors were lowest across

- all variates, Mean scores for teachers-in-preparation were highest
across all variates, Counselors-in-preparation obtained mean scores
between these two extremes but they scored closer to the math science

. group than to the teacher group, ,

L] g L P—_—y
P P ] [——1 Fraattng

As predicted women's perceptions of men's views of the feminine
~ ideal were differentially related to the careers for which they were
preparing, Multivariate analysis of variance yielded an unbiased
estimate of these mean differences on the effect of primary interest,
Career Choice (shown in Table 4). Muitivariate F (df: 10/240) for
Career Choice eliminating the effect of Marital Status equaled 2.87,

P<. 002.

Largest of the contributors to group separation when variates were
considered in combination (as an optimally weighted set) was shown to
be Homemaker. The standardized discriminant function coefficient for
this variate was .721, Homemaker then can be viewed as the best dis-

RN criminator between career groups. AE ,U oo o
b LAy x4 SIS
: : When variates were weighted equally and considered independently,
" the largest univariate F (df 2/124, p< 001) was also associated with
~ this variate. o :

ey Y My T

Partner and Knower were the next largest discriminators in the
set with discriminant coefficients of .257 and .238 respectively.
Competitor contributed the least (SDFC = .049) and Ingenue was found
to be a large negative discriminator (SDFC = -,295), a finding which
will be discusse§ Tater, Univariate F's -produced by the analyses of
variates independently did not parallel ol the discriminant functions ‘
except in the case of Homemaker. R g o :

AR, P ey

: Marital Status, the second effect of interest was found to be
independent of Career Choice in the test for interaction and was
- tested for significance. . The multivariate F for this analysis was found
. " nonsignificant at the .09 level of confidence, Hypothesis Three (p. 9),
, ' stating that married women would score significantly more androgynous
[; ¥ than uomen who were not married, was rejected i

’ § uu : Vtaﬁ g YHS H : - .
, : This finding runs contrary to previou; outcomes (Hawley, 1968) in
which Marital Status had a significant effect upon respondent's scores .
tested at Claremont Graduate School, Several explanations of the con-
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tradiction between findings on this variable are possible: differences
in institutional setting, time lapse between studies, ags of respondents,
and educational level of respondents, J

Claremont Graduate School is a small private instituticn while
San Diego State College is large (approximately 24,000 students) arnd
is a state-supported educational establishment. Such differences ir
size and status have implications for the educational environment in
a variety of obvious and subtle ways. It is not known what effect, if
any, this might have had upon the responses of subJects married and
not married. i . .

By itself, a time span of two years seems insufficient to account
for differences between married and not-married subjects, Views of
marriage as well as the experience of marriage may be undergoing change
yet it is doubtful that people generally have altered their attitudes
enough to account for a shift in confidence level such as found in

these investigations.

A Age was tested as a covariate in this 1nquiry and found to have
no significant effect upon test scores for the San Diego State Colliege

_group, There was a similar range of age for this and the San Diego
group. Age means, however, were different. Mean age for the Claremont
- group was forty-two years of age and it was twenty- -eight years for the

San Diego group. . An interesting follow -up would be to test the effect
of age with the two groups combined g L )

Differences in the educational level of the two groups is the most

- promising explanation of differences in outcomes on the Marital Status

variable between the two studies.’ In the Claremont study over 38% of

~ the total sample were classed 'non college.” Many of these women had
~ not ever attended college, none had B. A. or A.A, degrees. They averaged

one year of college attendance. Because of the large percentage of non-

college subjects this sample presumably represents the general society

more than the San Diego sample composed exclusively of college stude1ts.
TR

The psychological impact of getting married may not be as great for

" the college-educated woman as for her high school-educated counterpart.
 Freedman (1967, p. 64) and Sanford (1967, pp. 131-144) in their studies

of college women show little attitudinal differences between married and
single students. College environments promote closer heterosexual re-

- lationships than are afforded by high school settings where most students

live at home under closer parental supervision, Whether or not male- °
femals relationships involve sexual intercourse they do provide oppor-

"tunities for prolenged and intimate relationships with the opposite sex,

3 h (,,‘1

e Marriage in generations past has meant a dramatic change for the
woman in terms of her sexuality, and responsibilities toward marriage
and work., Sanford notes that college women reject nineteenth century
admonitions to "be careful" and aim at an integration of sexuality into
their lives and personalitles, High school graduates may be more repre-
sentative of traditional views, hence experience marriage differently
than college women.--‘ . i
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Finally, a multivariate geperalization of analysis of covariance
was performed in order to determnine whether some of the concomitant
variables (covariates listed previously) correlated appreciably with
the errors of measurement or with the independent variables. If
analysis of covariance showed that the covariants correla.ed as much
or more with the main effect (Career Choice in this case), then ob-
served group differences can bo largely accounted for by one or more
of the covariates (age, current units, father's occupation, etc.) and
not by the effect of interest (Bock § Haggart, 1968, p. 129).

""" Eight covariates were tested separately and in combination and
were found nonsignificant. In other words they did not 'wash out”
differences observed in the Career Choice groupings.

In sum, group mean relationships on the dichotomous to androgynous

" continuum were as hypothesized. Women in each career group shared per-

ceptions with their group mates and differed significantly from members
of the other career groups. These differences were found to be due only
to the main independent variable, Career Choice, and not to any other
of the characteristics tested. A more detailed discussion of group
differences and similarities on the five dependent variates and individ-
ual test items follows: .. . -~ .~ - oo T

Group similarities:

.. Although differences in perception were clearly seen between career
group means across all variates several individual items elicited
enough agreement among respondents to make them worthy of mention.

-~ Percentage of response on each of the multiple choice selections (1-6)

are given in Table 5 for the three career groups combined.

. There was an androgynous response to item number 32 which stated,

' “éignificant men in my life think it is just as important to educate

their daughters as to educate their sons.’ Forty-seven percent of the
one-hundred thirty-six subjects very strongly agreed with this state-
ment giving it a score of 1 (on a 1 to 6, androgynous to dichotomous
scale).  Item six which stated, "Significant men in my life think

" women should be paid the same salary which would be paid to a man in
_the same position" also brought an androgynous (very strongly agree)}

- response from 35 percent of the total sample. TN SRR P
£ . )‘3 [T PR w Y

ATy pds 0

] PSR ARt R = R SR
Py A e A e S0 R e el ek e PR T

Surprisingly, most indicated they thought men would work under

" qualified women placed in positions of authority (item 27) although the

degree of agreement was spread out more: 14 percent said, "very strongly

_ agree",’ 17 percent said,” "strongly agree' and 57 percent stated only, -

O ¥ LA £
' i i e ot {
uF

Yagree." Twelve percent of the total sample disagreed with this item.
) ; 3, 2 o 4 :
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Group differences by subscale:

Womun as Homemaker: Both the Homemaker and Competitor subscales
contaln work-related statements, the former focusing upon home and
work rolec, the latter focusing upon the effects of competitive behavior
in work situations. , N :

As previously mentioned, Homemaker proved to be the most successful
discriminator of the five member dependent variate set with a standard-
ized discriminant function coefficient of .72 shown in Table 4, The
low contribution to group separation made by Competitor can be explained
by the fact that a strong association exists between these two sub-
scales, their correlation shown in Table 1 equal to .68. Item choice
percentages for the three career groups separated are given in the
Appendix, Tables 8, 9, and 10. , a

) ~ Item 15 declares, "Significant men in my 1irfe think women should
never let outside interests or activities interfere with domestic

. duties." Five or less than 13 percent of the math-science majors

agreed with this statement compared with eight counselors (16 percent)

and sixteen (35 percent) of the teachers.

Sixilar group-related perceptions were recorded on item 17 which
asserts that men think woren ca= do justice to both home and career.
Again less than 13 percent of the math-science students disagreed with
this statement and 21 percent very strongly agreed indicating an an-
drogynous placement on the scale. Seventeen percent of the counselors
disagreed while 25 percent very strongly agreed, Forty percent of the
teachers disagreed indicating a relatively dichotomous position compared
with the other two groups. :

The old maxim, "A woman's place is in the home" (item 21) brought
over 76 percent general disagreement in the total sample yet there were
group differences in strength of response. Only two teachers very
strongly disagreed with this item contrasted with 19 percent of the
counselors and 23 percent of the math.science majors.

Mean scores for all three groups tended to be low (androgynous) for
iten 18 which stated that men think women at work act fnappropriately,
desanding at the same time .uality and their "feminine prerogatives.”
Nevertheless, there were group differences in degrees of disagreement
to this statesent with math.science majors disagreeing most vehemently
and teachers less strongly. ; : :

Under 28 percent of each the sath-.science group and 31 percent of
- the counseling group thought men valued small domestic iervices as the
best way to show love (item 16). Forty-seven percent of the teaching
g;o flnd{eatod they believed their men deemed it :he best expression
- of affection. |- o R et € FTEE
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4 Without exception the student-teacher group had the highest mean
scores (the most dichotomous) on every item in the Homemaker scale.
The counselor and math-science groups tended to have lower mean

scores and they were closer together with counselors more androgynous

- than math-rcience people on several ftems. = . -

Woman as Partner: Areas of responsibility and the division of
power were the main focus of this variate. Most items dealt with the
more global aspects of the male-female relationship, that is they
tended to be more philosophical than specific. . T

Math-science students concurred that men believed in sharing the
responsibilities and privileges of 1ife equally with vomen (item 1).
Their standard deviation of this item was .88 with oniy two subjects
checking the "'disagree'' response. Variability was grvater in the

. § other two career groups with responses in the predicted direction,
. teachers holding the most dichotomous position and counselors placing

in the middle. e 3

. Despite generally androgynous perceptions of male views on most

- items, math-science and counseling majors tended to feel men want to

maintain their traditional positions of power and dominance at least

- to some extent. Approximately 62 percent of the math.science grovp

i . agreed that men thought women should be the "'power behind the man"

and not the "one out in front" (item 2). Almost 60 percent of the
cgunselors agreed and nearly 87 percent of the teachers agreed with
this item, .. .. ... [t it s Sy

=

Similar percentages were obtained for the itea (nunbér 3) which

' stated that men think women should let the man believo he is the

. dominant one even if this is not true.

" Justification for a division of labor basad on sex-relatad dif.
ferences in abilities (item S) was supported by nearly 58 percent of

; .+ the teachers and only 39 percent of the math.science group with 45 per-

_cent of the counselors agreeing. .

""" Ttem 7, with a similar orlentation asserted that men think they
should make important financial decisions and women should make de-

. cisloms regarding home and children.  This was rejected by most re-

_ teachers, and 1nbo

spondents in all three career categories but again most strongly by

asth-science people and least strongly by teachers-in.preparation.

myha_s_iggm_r_ This subscale vas intended to tap the dimension

e héilinl ] ¢ women's use of her intelligence and its implications

for interpersonal relationships with men. Responses followed the now-
fanilfar pattem with lowest means for aath-science, highest Beans for

S bR R e A By
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The somewhat threadbare 'beauty over brains' definition of £mininity

- was given in item 30 and was strongly repudiated by a majority of sub-
jects in all career groups. ' Three (under 8 percent) of the math-

> science group indicated "agree' with no one marking the '""strongly
agree" or 'very strongly agree" choices. - Approximately 10 percent

of the counselors agreed ‘(1 strongly) and just over 15 percent of

the teachers agreed. Standard deviations for this item were the
lowest across all three groups than for any other iten.

Item 31, "Significant men in my life think women should linit
themselves to friendships with other wumen' brought general disagree-
‘ ,nent with group differences in the predicted direction.‘ ‘

Bliciting the greatest percentages of '‘very strongly agree"
responses in the total sample, item 32 (men believe it is just as im-
portant to educate daughters as sons) drew varied reactions from the
b tescher g;cup (s.d. = 1,18). Counselors were most homogenous with
] « ® » ’ S I

© 7~ The importance of a woman's ability to be articulate and verbally
' fluent (iten 33) evoked group responses in the expected direction.

- The assertion that men would be willing to have a woman president
of the United States if she were qualifiud (item 34) brought Eigher

mean scores than many items yet it is interesting to note that the

~ three means were all under a score of "4" which {s the first degree

- of response on the disagree or dichotonous side of the continuua. “

" Last in the questionnaire is an item which affirms no genetically-
based differences in the way men and women think. Counselors were
slightly more androgynous than math-scierce people on this one Yhile
teachers again held the highest or most dichotomous group mean.

~ 7 Moman as lnfenue: Woman ss a possession, a sex symbol, a lovely

" but dependent was the intended image in this variate. The fact

that it did not behave as predicted gives rise to s feculatim about the
place of sex quk sex in our culture as well as to illuminate one poorly
constructed 1 el. "It will be remembered that this dimension was a
negative discriminator indicating that subjects scoring androgynously
on the other four variates tended to score dichetonously on lngenue

© and vice versa, ot 0 C r_ e RN

EE g By *—?r..v?fii:fi‘ 2»&"%7 ‘.' TS

An inspectlen of aean scores (" able 3) does not rcveal anythlng

partlcuhrly startung sbout this subscale. However, the 1‘.“,,‘3.“. gap

l Iﬁltlnrhte and miurute anaiym of varimee vere Conhe
ducted only for the five subscales and not for individusl ueas so the
significance of itea uan differences is not known,
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between means occurred between teachers and counselors on Partner,
Homemaker and Knower. Competitor shows approximately the same abso-
lute’ differences between groups. The gap in absolute mean differences
is largest between counselors and math-science subjects on the Ingenue

- subscale.

Another und probably more important clue into the peculiar be-
havior of the Ingenue dimension lies in the internal consistency
estimates of items in relation to the total subscule shown in Table 6.
Here can be scen two items with low reliability estimates, item 12
with r » .34 and item 13 with r= .44, T

Item 12 states, ''Significant men in my life dislike women who
think sex is paramount in =1\ man-woman relationships." Disregarding
means for a mos’ At and lookiig only at percentages of agree-disagree
responses (Appe.dix, Table 8), it can be seen that 41 percent Af the
math-science people disagreed (scored dichotomously) with this state-
ment. Thirty-four percent of the counselors disagree: and 40 percent
of the teachers dissgreed. Math-science subjects were more like
teachers on this item than they were like counselors. . ‘

A possible hypothesis which could help explain the behavior of
this variate 1s that '‘androgynous women' who see their men making
little sex differentiation in most areas of behavior, e.g., work,
still view sox as a highly significant and pervasive part of human
experience. An item as general as this which does not .pecify the
particular behavior but seems to imply simply the saliency of sex in
man-woman relationships could elicit such a reaction. Rossi (1064,
p. 139) says, '. . .the salience of sex mav be enhanced precisely in
the situation of the diainished significance of sex as a differenti-
ating factor in all other areas of life." oo

Explanation for the low reliability of item 13 may lie in one
word which appears to be a "loaded" one, particularly for counselors
and teachers. This item reads, "Significant men in my 1life think the
one single most important thing a wife can do to insure a good marriage
is tode s rtive to her husband." "'Supportive" apparently negated
the resear%ﬁer's Intention and made the item a poor one for predicting
group differences in the hypothesited direction. Intended was a con-
trast between women who thought their men wanted women to "live through"
their husbands or find their meaning through them (a dichotomous orien-
tation) and those who believed men wanted women to find their own ‘
personal identity first, as being a 'whole" person was the best way
to form good relationships.  Clearly, this was a poorly constructed
item and lacked specific reforence to the dimension being measured.

Th;‘highost mean scores were found on iﬂis itea, also the hignest
nusber of "6 rosfonsos indicating the mott extreme dichotomous place-
y agree) on the scale. Sixtaen psrcent of the total
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“ sample 'very stiongly agreed' with this idea. Breaking down the data

into career categories (Appendix, p. 34), we find 69 percent of math-
_ science agreeing, 66 percent of counselors egreeing and 85 percent of
’*teachers agreeing.

" Item 8, “Significant men in ny life think women expect to be
slightly i11ogical" was generally rejected by subjects as means -
_ were all under the 4.0 level which is the minimum score for "ngree "
©' Math-sclence majors responses were varied on this item with a standard
f’deviﬁtion of 1. 39 co-pared uith 1. 28 for counselors and 1, 07 for -
" teac ers. s

- Ninetv-three percent of the total sanple disagreed with the idea
“that men want to be flattered by women acting helpless (item 9). Only
~one of the 39 math-science people agreed with this "'southern belle"

‘ notion of fenininity. one of t o teache!s and five of the counselors.

Nost subjects disagreed with iten lo which ergued that men think
women who are easily impressed and somewhat naivs are especially
H ‘felinine with neans in the predicted direction. e

: Math-science lajors again revealed N wide range of variability
with a standard deviation of 1.39 on the itom (number 11) claiming
: that men like women who use 'feminine wiles'' to accomplish their alas.
pite their variability over 38 percent 'Very strongly disagreed"
~ with the statement. There was a suli absolute difference between
group leans on this iten. PAY e 2 B SRR
e Math~science people had little variation (s D, = .87) and 8 mesn
* {denticdal to counselors on item 14 which stated that men think it is
~extremely important to marry a woman who is physically desirable in
-~ the eyes of other men. " There was little within group variation on
this itel and small ahsolute between group differences.~W'v‘<

AN Nbaan 88 C titor: This variate is concerned with the right of
women to Compete E%d Its effect tho zelationship between the sexes.
. Score means were found to be in predicted direction (Table 3) yet
2:{ did not make an sppreciable contribution to group separation
1e 4) so itens in this subscale will not be discussed in detail,
v 1hey can be seen in the copy of the test instrulent in the Appendix.

Effect of Covarietes:

-~ After testing the data for the effect of Career Choice and Marital
Status a second analysis was undertaken to test the effect of 8 co.
© variates: * age, current units re;istered, father's occupation, hus-
~_band's occupacion, mother tion, years teechin. experienee.
v grade preferred to teach and ieity.«zt 0 Y Agniftae S




. Rew regression coefficients for four covariates shown in Table 7

\} show that controlling for these characteristics had little effect
... upon the €ive dependent variables. All tests were nonsignificant.

Covariates were ordered for reanalysis by their presumed likelikood
of effect upon respondent scores, although toward the end of the
1ist the possibilities were viewed as equal and the sequence was
arbitrary. - o o o7 o : R

-~ Age was considered most apt to effect perceptions of male views.
Differences due to age has been widely discussed under the rubric of
the ''gensration gap" and movements such as 'women's liberation" and
"new morality" are typical of the "undsr thirty generation." The

. fact that all subjects were college students may have been influential
- in negating the age factor. Pievious research (Hawley, 1968) found

significant differences between college women and women who have not
attended college. . There has been speculation that many attitudinal
differences (views of war, civil rights, etc.) are greater betyeen

;. college and non-college people then between age groups.

A short rationale for the choice of the other covariates follows.
Current Units Registered: Numdber of units undertaken was assumed to
Bs an Indlcation of career commitment separating those taking an
occasional course from the full-time student.

' Father's Occupation:
. Pather is an important early male figure who may shape 1deas o -

... ceptions of feminine career behavior t

-

ininity and masculinity as well as effocting standards of acceptability
for marriage partner and career choice.  Husband's Oc tion: . Women
with husbands holding jobs lower or the occupation hierarchy (so-
called blue collar levels) might bdbe exﬁeeted to have different per-

an those married to professional

. men.  Mother's Occupation: Whether mother worked or not might influ-
~ence a woman's views of the nature of women's work and its implications

for marriage and career choice. Since Mother's Occupation could not
be meaningfully assigned a score on Duncan's Socioeconomic Scale, it
was tested and found nonsignificant as a dichotomous variable and raw

.+ : regression crefficlents were not obtained, Years Teaching E$rlenee
- and Grade Preferred to Teach were nonsignificant since these

are not shown, - was also found to be nonsignificant but find.

. variates did not nggiy to all subjects the raw regression coefficients

. ings are not interpretable because there wor only seven subjects froa

-
Nt

ainority groups represented in this sasple,' Had there been more sub-

~ jects, ethnicity would have been considered equally as important as

age as probable potential effector. All of the covariates were tested
singly and fi various cosbinations. Eaie LER Yo BdEg

- Significant Men's 1t of Cereer Activitjes:

VI | 5 Y R tes Y At 3 s dueny

The question was asked of respondents, "Would you pursue an edu-

cation leading to a career to which your husband cbjected? Pleass |

ansver whether of not you are married.'. (Appendix; Personal Information,

itea 11.) - ,
1. This Is eloquent testhony to the need for recruiting students from

8 varlety of ethnic groups, particularly into teaching and counseling.

-
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It is interesting that the women in career areas traditionally
considered masculine (the math-science group) were most concerned
with their men's approval. Only 10% answered "yes" to this quostion
compared to 18% of the taachers and 23% of the counselors.,

Women in heretofore masculine jobs are more responsive to their
husband's wishes than those in traditionally feminine careers. This
seems to be a strange mixture of avante guardism and traditionalisa.
Part of the apparent paradox can be explained by the fact that an
educational program in the so-called hard sciences is demanding of
time, money and personal comaitment. Husbands are probably called
upon to make numerous sacrifices performing tasks for themselves and
others generally labeled "woman's work.'' ~As taxing as this is in time
and energy it holds more important implications psychologically.

Women venturing into territory bsyond the "feminine 20ne" are par-
ticularly sensitive to the feelings of males in regard to the blur-
ring of traditional male/female roles. They want to be sure that their
activities are not a threat to their husband's sense of his own mas-
culinity. Unmarried math-science majors felt they would rot be at-
tracted to men who perceived their career goals as unfeminine aspir-
ations, ‘ o 5003 iy o :

Bighteen percent of the teachers-in-preparation stated they
would pursue carcer preparation in spite of their husband's objec.

tions. Since teaching has long been accepted as a feminine career

(even when most work outside the home was not), the nature of the career
choice probably poses no threat to the male ego. Many who were not

- married stated in interviews that they planned to work until marriage
and suggested the possibility of resuming work at a later date. They
tenided as a group to be more home-centered than job-centered.

Cownselors-in-preparation scemed to be less governed by their
husband's wishes than eitner of the other groups. Twenty-three per-
cent declared they would pursue present educational and career plans
despite the disapproval of the husbands. Some added comments to their
answers to the effect that they could not imagine significant men in
their 1ives objecting to their careers. Others who were not married
stated (as did some math.science subjects) they would not be interested
in a man who would try to prevent thea from following career interests.
Nevertheless, this difference between the two most androgynous groups
is a provocative one. Nath-s¢lence subjects are more non-conforming
~in their cholce of careers while counselors are more non-conforaing

in regard to their husband's wishes. + Ho i,
i T

 DISQUSSION |
Theory-builders in the a%on of oécupational choice are attempting

to enlarge existing theory to a more comprehensive model which will
include and oxpltlp tbe nature of tbe choosing-process fbt women.,

« 26
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Results of this study indicate the importance of male opinion 1n
female career development and life style. The contention that
women are reluctant to engage in behaviors that significant men in
their iives view as unfeminine is strongly suppcorted, Perhaps this
is better expressed positively, women tend to pursue careers which
are in accord with their notlons of men's vieus of ideal £eaalo

Abohavior.'

Findings i1lustrate the neod for artlculatlon and examination of
this phenomenon in the counseling situation in order that both °
counselor and counselee become aware of the effect of male atti-
tudes in both academic and career choice processes. Discovery of

'several viable models of '‘acceptable” and "feminine! career patterns
- helps to widen options that are psychologicaliy available and to

reduce tho constraints llposed by too narrow a definition of felininity.

Women studonts grepsrlng for careers in thre« arsss,(l) math-
science, (2) counseling and (3) teaching were found to hold signifi-

, cantly differont porcoptlons of ule views of the fenlnine idosl.

'n\ose preparlng for careers in tho ule-dolinatcd nath and -
science areas held a model of femininity that was not violated by

" their entry into a field which has been traditionally outside the

"female tone" of career activity.” They indicated that significant
men in their lives were not inclined to dichotomize behaviors into

"male and female classifications. Rather they felt their men held
~ - an androgynous view of behavior in which no sex referent was con-
< sidered necesssry in the circmtmees described in the qmstlonnaire.

| r Although comselors and teachers are often eonsidored withir
the

"helping professions” and both work in educational settings, and

~ many move from teaching to counseling, significant differences were

found between thea in regard to what they felt men believe. Counselors

| “messured significantly less androgynous than math-science msjors yet
" not as dichotomous as teachers.  Extremely interesting is the finding

that despite the fact that teaching and counseling are viewed as hav-
ing much in common, counselors "1ook" more like math-science majors
(in ugm\ to thelr perceptions of male attitudes) than they do like

- teachers.” This is an indication that they will not impose narrow
¥ ssx-bssog behavioral godels on thoir eomseleos whsn oy g0 to work.

EEA A SO B ALY R R

Of the five stabsulss foning tho dopendent vsrlsto sst,‘ woun
as Houuker provsd to bo tho "bsst" diserlnnstor botween tho three

luponus shouod thst uth-selum woRen folt thst BN tMnk

_ women can perfora adequately in business and professional fields, can
“ do justics to both home and caresr and that woaen #ith ocutside utm-
£ ties are more interesting than those whoss only concerns are domestic.

Counulors-u-pnpnutloa toam to uspond in thc sm dueetlen only

LERL N ‘ﬂ?*ﬁ% Eo "£?§"’?‘% nay $d EE T SN S fh
: ) - , B e 5&;% e « ,,_»v.fm




less strongly. . The largest gap occurred on this subscale between
counselors and teachers. . Teachers seemed much less convinced that
significant mon in their 1ives believed they could function well in

~home and career acgivities simultaneously. L , N

.

Fena e [ P R YT ST e ¥ B LR e . AR >

.- Apparently the math-science group has a model of femininity
which allows them the widest range of educational and career choices
without fear of violating their female identity. They plan to enter
fields which are highly demanding of effort, energy, comaitment,
money and time. Without strong male support they might not pursue
careers which demand so much and intrude on premises labeled 'for
men only." Indecd, the old stereotype of the so-called masculine

.woman, secretly hostile to men in general and attempting to 'out man

the man'' at every turn does not apply to this group. Over 90 percent
of them (a greater percentage than either of the other groups) de-

 clared they would not pursue their present educational goals over
the objections of husbands. . Some of those who were not married,
;- however, indicated they wculd probably not be interested in a man

who would object to their career aspirations. - This was particular-
1y true of unmarried math-science students and counselors-in-prepar-
ation, . .. .. .. Ty s R L3 44

‘feniﬂiiérédipitous by-product of this research was disguised in the

_capricious behavior of the second largest contributor to group -

separation, Woman as Ingenue. .The intention of the investigator
was to paint a portrait of woman as a sex symbol, u body-over-mind
creature who uses feminine wiles to manipulate mer by acting illogi-

+» cal, helpless and naive. Had the subjects who scored androgynously

on the other four scales reversed directionality by scoring dichoto-
mously on the Ingenue dimension, s negative corrulation between

.- Ingenue and the other dependent var es would have been found.

Table 1 shows this not to be the case although Ingenue has the low-

est correlations in the matrix. When the Ingenue variate is tested

. against the composite score, f.e., the test as a whole, it shows a

substantially lower currelation than any of the other four which are

f;j quite similar to each other (Table 1), .. . .

DA R R ER W g g e T e fe e b :
The erratic behavior of the scale is probably due to two items,

; nusbers 12 and 13, one dasling with the prisacy of sex in all asle-
.. female relationships and the other asserting that the single best way

to insure a good marrisge is for women to be suppgrtive to their,

hmblﬂds. SRyHEY feo Lrarsd

A A s

it 12 18" the oniy oné to e the ord, "eex except as o’

"~ biological distinction. This word has rocketed from the unmention-

able to nesar obsessive usage in our culture and subjects may be par-

. ticularly sensitive to it, .  Furthermore, as Rossi (19064) notes, the

significance of sex qua sex may actually be enhanced when it is not
viewed as the universal determinant of behavior in other aspects of

i 1ife, - I this is true, the easing of sex-based restrictions could

bring sbout increased svareness snd appreciation of sexual experience

< where "those differences™ really count. .

.28
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- Item 13 contained a key word, “supportive“ which may have added

to the difficulty in translation of statistical results into conceptual
- sense. This word negated the intention of the investigator which was
“to describe a relationship in which the wife lived mainly through her

husband, finding her meaning through someone other than herself,
Further, it was not geared to the specifically sexual dimension. The
item should be reworded to confront notions of sexual submissiveness
versus in1tiat10n of sexual behavior. : .

© A between-item correlation (not shown) reveals a negative rela-
tionship between item 12 and many of the other items. Subjects usually

.- responding toward the androgynous end of the continuum apparently
.+ scored near the dichotomous end on this item. . Item 13 had fewer nega-
~ tive correlations but many approximating zero. These items comprise

two-sevenths of the seven-item scale possibly accounting for the ;

o negative contribution of the Ingenue dimen51on. 2

RN EL I R TR
g8 Sex and supportiveness--this pair of words seems to 1lluminate two
underlying dimensions in human experience. Follow-up interviews with

respondents helped to clarify the response which was initially uninter-

"+ pretable, : Conversations with those who very strongly agreed with these

. statements disclosed that they were unwilling to assume the sole respon-

sibility for giving (either sex or support) but considered both as
behaviors critical and 1ndiSpensable in good heterosexual relationships.

<=t No attempt was made to determine the accuracy of female percep-

-z tion because of the assumption that individuals finally must make
<+ decisions based upon what they believe to be true. An interesting
+ adjunct to this stuvdy would be to test the degree of correspondence-

between the way women think men would respond and the way men do
respond. An important finding would be to discover which group is
most perceptive, most accurate in their notions of what men think.

<. Counselors, most conspicuously in the "people bu51ness" should be
‘among the most insightful. G i "m"' PP T

- i W2 v N
HES RN J#J& EO3 ERERIFIR R S R a ARy FLANE

In addition to the accuracy problem there 1s the “chicken and

,]'egg“ problem. . Establishment of the existence of a relationship makes

: no unequivocal cause and effect statements. We cannot say with cer-

a1 tainty whether women choose men who will tolerate their career aspir-
i ations or whether women develop career aspirations which men will

tolerate.  There is, however, some evidence for the latter as the

< majority said they would not pursue their present career plans over

‘l‘the opposi ion of significant men.

vy ASETREYEY Bl Ay Radoidigge gl s ids

s The best guess is that the relationship between career choice :

: relations with men is complex, interrelated and reciprocal. . Sex-rol

identification and definition starts early in life and is influenc: '’
h both parents, a wide ascrrtment of individuals of both sexes pl
the inanimate but powerful forces of mass media. 'y ;..iy 0y f

-2 -



... Women (as well as men) ars selectively attractive to the opposite
sex.  Respondents (especially in the math-science category) interviewed
tell of '"'turning off' and being ''turned off" by men whose definition
of femininity will not admit for example, the legitimacy of a female
engineer, These women frankly admit the depletion of potential hus-
band material which accompanied their career choice. At the same time
most of them gave a higher priority to marriage than to career, as
vitally important as the latter is in their lives. P

 Another interesting bit of information came from the interviews,
the feelings of other women toward those who have undertaken the serious
pursuit of a career outside the feminine tradition. . Often women friends,

.- the respondents reported were more discouraging than men, a phenomenon

supportive of Goldberg s (1968) findings on the prejudice of women
against women.  The majority named husbands as the most influential

men although friends, fathers, employvers and even sons were also listed,
Fev reported having experienced personal discrimination to any extent

.. although they were in the preparatory stages of the1r careers and
‘.they noted that it ex1sts for many women, : «

' Husbands and potential husbands are key figures in women's career

-»; plans, : Eleanor Roosevelt's advice to a fellow writer is well taken,
.~ .-.MIf a woman wants to pursue her own interests after marriage. she must
. choose the right husband' (Bowen, 1970}). FET

Despite the high value women place on men and marriage there are
sacrifices demanded of men married to women such as the androgynous
subjects in this sample. - They come home once in a while to an empty

- house, they occasionally are left at home while their wives attend

TeEs !

out-of-town conferences and they often pitch 1n to help w1th household

"chores heretofore known as woman's work

It takes a sturdy masculine ego to surv1ve all of the above yet
more threatening are the psychological implications of a wife who is
successful in the outside world. His manhood must be well established

in his own mind before he can relinquish the image of woman as helpmate
 in the traditional sense. - In exchange he may find a companion who,

confident in her own autonomy can help in many ways, not the least of

‘ which is the ability to offer intellectual and emotional companionship

plus an understanding of the work world born of actual participation.
' tpd LD R P .
Teaching and counseling are professions which by their natunaare
less threatening psychologically to husbands for they fit the traditional
role of feminine behavior which is supposed to be nurturent, suppor-

- tive and protective., : For the man who wants his wife to devote herself
t.” wholely to home and family, of course any serious diversion of her

attention would be unwelcome.© Previous measurement of homemakers

 without college degrees showed them holding more dichotomous opinions

of male views than working wemen (Hawley, 1968). : College ex.erience

- 30‘-
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apparently brings males with more liberal notions of female behavior
into the life space of women and may also indicate a father with
similar views. Whatever their views, men are key figures in the
career development of women. - This study, in a new setting, with a
different population, testing women in the preparatory stages of
their careers (instead of in all stages) replicated the major find-
ing of the previous study--that women in different careers have
significantly different perceptions of male attitudes.

 We have said that the androgynous model offers the greatest
freedom of choice in regard to the number of careers psychologically
available, Implicit is a valuing of variety followed by self-
selection as opposed to making judgments about sexually appropriate
career choices. There are indications that this model is becoming
more commonly accepted as women's liberation movements, legislative
acts on sex discriminatior and the sheer weight of numbers (a predicted
22 percent increase of female workers compared to 9 percent increase
of male workers by 1975) contribute to changing sex roles. "Certainly
any changes in female role definition effects male role definition
as well, As the '"black problem' is really a black-white problen,
so the female-role problem is shared by both sexes. In a very real
sense the act of freeing one frees the other. Men are not free uf
sex-defined role constrictions either, although some manage to become

“ elementary teachers, social workers and male nurses without jeopard-

121ng the1r male 1dent1t1es.

It 1s 1mportant to note that the androgynous model merely ex-
pands the boundries surrounding career options. There is nothing in
the view that implies any choice is superior to any other. . It does
not argue for example, that homemaking makes less of a contribution
to society than medicine or education. The assertion is only that the
biological model has been extended into areas of behavior where sexual
differences are unimportant and the 1nappropr1ate app11cat1on of sexual
distinct1on is now dysfunctional - . b

LN

If the androgynous model becomes more un1versally accepted women

~+. will not need to struggle with the sex-role violation problem. It

seems unlikely that they will storm the gates of masculine preserves
en mass demandtng entrance and flood1ng the field, A more reasonable
expectation is that they would choose in much the same way that men
choose now, their selection could be based upon interest, ability,
opportunity and chance

Coumsexcrs have a responsibi11ty to recogn1ze a var1ety of
feminine models (whether they share them or not) and to help counselees

... realize that those assumptions acquired so early they seem natural are
" not necessarily universal or "real." Individuals who learn to articu-
“late "who" and ''where they are" do more than merely verbalize less-

than-conscious aspects of personality. By gaining a clearer notion
of themselves they also engage in the process of creating themselves.

~ Learning to tune in on the process of self creation is education in

its fundamental form for it provides a way for purposeful change.

- 31 -
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MEN'S ATTITUDES ‘TOWARD WOMEN

All of these statements are concerned with what men think women
should be or do. Please indicate the strength of your agreement
or disagreement by using the appropriate letter. Respond to all
items.

It is jmportant that you respond as you think the important or sis
nificant men in your life believe. Before you start, decide on ti
men in your life who have influenced you. There may be contradict
influencus. In this case, think of the most influential men (or i
some are of equal influence, the most recently infiuential men) ana
the way in which they view female behavior,

A, Agree ‘ D. Disagree
B. Strongly agree E. Strongly disagree
C. Very strongly agree F. Very strongly disagree

1. Significant men in my life think men and women should share
both the responsibilities and privileges of life equally.

2. Significant men in my life think women should be the‘"poner
behind the man' and not the one 'out in front."

3. Significaht nen in my life think women should let the man
believe he is the dominant one even if this is nat true.

4, Significant men in my life think women should always be
honest when they are asked an opinion, even if this opinjon
{e in disagreement with a man,

5. Signffieant men in my life think there should be a division
z{ 1abor between the sexes, as women and aen have different
11ities,

6. Significant men in my life think women should be paid the
same salary which would bo paid to a man in the same position,

7. Signifieanf men in my life tlilnk they should make the decisions
regarding isportant financial matters and women should make
decisions regarding home and children,

8. Significant men in my life think women expect to be slightly
illoglcal.

9. Significant men in my 1ife think women should be helpless
because this is flattering to a man.

10. Significant sen in my 11fe think women who Are easily iam-
pressed and somevhat naive are especially feainine,
.w‘
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11,

12,

13.

14f
15.
16.
17,

18,

19.

20.

21,
22,
25,

24,

e e, B RO

Significant men in my life like women who use "feminine
wiles" to accomplish their aims.

Significant men in my life dislike women who think sex is
paramount in all man-woman relationships.

Significant men in my 1ife think the one single most important
thing a wife can do to insure a good marriage is to be sup-
portive to her husband.

Significant men in my 1life think it is extremely important
to marry a woman who is physically desirable in the eyes
of other men.

Significant men in my life think women should never let
outside interests or activities interfere with their
domestic duties.

Significant men in my 1life think the best way for women to
express their love for their families is to perform the small
services, e.g., lay out clothes, cook favorite dishes, etc.

Significant men in my 1ife think it is possible for women to
Qﬁndlg both a home and an outside career and do justice to
ea both, :

Significant men in my life think women do not belong in
business and professional life because they act inag¥r0~
priately; for example, they burst into tears when things
go wrong, they demand equal treatment with men in some
cases and insist on their feainine prerogatives in others.

Significant men in my 1ife think women who engage in activi-
;ies outside the home are moré interesting than those who
0 not.,

Significant mer: in my 1ife think women are naturally
"people-centered" and men are naturally "idea-centered."

Significant men in my life think woman's place is in the home.
Significant men in my life think aodern woman is too cospetitive.
Significant men in my life think women should be able to
follow any vocation or profession they wish, even if it
violates tradition.

Significant men in my life think women should not compete
for top-salaried positions.

- 4.
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25.

26,

27,

31.
32.
33.

34,

3S.
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Significant men in my life do not want women to be highly
successful in areas where their own egos are deeply
involved. )

Significant men in my life think women can be competitive
in all endeavors without appearing masculine.

Significant men in my life think women should never be
placed in positions of authority over men, even if they
are qualified, '

Significant men in my life think the relationship between
husbands and wives can be good even if both are competing
in the sare area.

Significant men in my life think the intellectual capacity
of men and women is equal but different,

Significant men in my life think it is more important for
a truly feainine woman to be beautiful than to be intelli-

gent, B

Significant men in my 1ife think women should limit thea-
selves to friendships with other women.

Significant men in my life think it is just as important to
educate their daughters as to educate their sons.

Significant men in my life think it is important for a
woman to be articulate and verbally fluent.

SIgnificaﬁt men in my 1ife think it would be perfectly
apsropriate to have a woman President of the United States
if she were qualified.

Significant men in my life think there are no genetically-
based differences in the way men and women think,

.‘2.
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PERSONAL INFORMATION

Name

Father's education (in years completed)

Mother's education (in years completed)

Father's occupation

Mother's occupation __

Husband's occupation, if married

Number and age(s) of children

Your career objective

If you are a teacher-in-training, grade level you prefer to teach

1f you are (or have been) a teacher, years of teaching experience

Would you pursue an education leading to a career to which yoor hus-
band objected? (Please answer, whether or not you are married.)

Yes No

List aen who have been influential in your career and educational
choices (e.g., teacher, husband, employer, brother, friend, etc.).

.43 -
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13.
14.

15.

16.

Current units this semester
Ethnic background
Black
Brown
Oriental
American Indian
Caucasian
Italian
German
Other (please specify)
Age

Comments

e 44 »

42 60
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